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M. B. A. 1V Semester Examination, 2019
LEGAL FRAMEWORK GOVERNING
HUMAN RELATIONS

Time: Three Hours
Maximum Marks: 80

PART - A (5vs — 3j) [Marks: 20]
Answer all questions (50 words each).

All questions carry equal marks.

W goT 3391 & gde eI &7 SV 50 Ik W Sifed 7 &/
v geI P b THT 8/
PART - B (gvs — §) [Marks: 40]

Answer five questions (250 words each).
Selecting one from each unit. All questions carry equal marks.
URF §HIE & YH—VF J97 gId §Y, o G J7 BIory |
gl 97 T GV 250 ] W EE T &/
T g & 3H GHT 8/
PART - C (&vs — %) [Marks: 20]

Answer any two questions (500 words each).

All questions carry equal marks.

PIg g g7 PITU | b Jo7 &I TV 500 I & fEF 7 &1/
vt ot b b THT &/
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PART - A / gvs —

Q.1 Answer all questions-
AT Ul & IR QIfor—
(a) What do you mean by industrial relation?
3ienfires ddel | et @ Afur 2°
(b) What do you mean by Labour Laws?
IR Al BT R ATAG 27?

(c) What do you mean by ‘Trade Unions’?

T I A AMUYBT T AIAG 57
(d) What do you understand by ‘Standing Order’?
IR AT ¥ AT T T &7
(e) Define State Insurance and PF?
IS T SR W U B AR a |
(f)  What do you mean by Maternity Relief?
AT T8 | 3MUDh T AT 57

(g) What are Factories? Give definition.
BagIol R 82 gR¥TET ORI |

(h) What do you mean by Minimum Wages?

<A AT ¥ SMUHT T e 87?

(i) What do you mean by ‘Industry’?

SN I 3(TTHT T T 82

(G) What do you mean by ‘Lay off’?

o 3%’ W SIUhl FT Hdold 27
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Q.2

Q.3

Q4

Q.5

Q.6

Q.7

Q.8

PART-B / s — ¢

UNIT -1/ o718 — 1
Explain various factors affecting the industrial relations.

enfires Geet o yuifad = drel fafis dReT & ARAT B |
OR / 3ydr

Explain various objects of peaceful industrial relations.
erifoyof siienfire wdel @ fafve avqgeil @ amwem o |
UNIT - 11/ 515 — 11

What do you mean by trade union? Explain various characteristics and objectives of

trade union?

¢S I W IAMUST KT AU 2?7 g8 I Bl Al faevdmell ok el @ aran
Cadl

OR/ 3ar
What do you mean by registered trade union? Explain various rights of registered trade
unions?
USlgd oS YT A AMUST RIT AU 87 USiidpd ¢ el o A siferi &1 s
X |

UNIT - 111/ g&18 — T

Describe various rules regarding safety of workers mentioned in the Factories Act, 1948.
SR AT, 1948, # At sifral o grem & <y # fafvw sl &1 9o |
OR / 3Aar

Describe various rules regarding welfare of workers mentioned in the Factories Act,
19487
FREMF! AR, 1948, § 0T 5DI & FHearor & Fag H A= T3 o1 aure o |

UNIT -1V / SoT8 — IV

What is Bonus law? Explain various provisions of Bonus under the Factories Act 1948.

H B T 27 BREM! SMAIH, 1948, & Ted a9 & (AW Uraer=ii &1 ean aw |
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OR / 3AYar
Q.9 Describe various rules regarding minimum rates of wages according to Minimum Wages
Act, 19487
RIATH AT SMTIH, 1948, B ATAR HOIGY! Bl ATH &-I & IR H A=t FRET &1 goi=
X |

UNIT-V/ 5&18 =V
Q.10 Narrate the suggestions of National Commission on Labour regarding settlement of
disputes in India.

ARA ¥ 3 fdarel & MUeR & Hdg 9 IR 579 AN & goId BT auid DIy |
OR / 3ydr

Q.11 Describe various principles governing compensation mentioned in Workmen’s

Compensation Act, 19237
SA¥DT B Farraol AT, 1923, # SfoctRad Famasl &I R B arel fafis Rigidl &1
Ui PN |

PART-C / Hvs — 9§

Q.12 What is workers participation in management? Why participation is necessary in present

conditions?
U H SHD BT ARIER) R 2? aaHE IRRfR § ARiER) /@l JAawd 57

Q.13 Explain various features or characteristics of Industrial Dispute Act, 19477
3irenfire faare et =M, 1947, ®1 AR faevan sarsy |

Q.14 Explain various features of Workmen’s Compensation Act, 1923.
SfHd afcrafcd S, 1923, &1 fafie faRivan gdqmsy |

Q.15 Describe various rules regarding health of workers mentioned in the Factories Act,
19487
PREMF! AR, 1948, ¥ IfedARad S1HPI & WRe & IR H AW Al 31 9ol w1 |

Q.16 Discuss the Position of Collective Bargaining in India. Suggest measures to make it
effective.

RA H ARfed dledrel o Refd R F@f Y| 59 gl 99 & U gl |
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