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M. B. A. II Semester Examination, 2019
HUMAN RESOURCE MANAGEMENT

Time: Three Hours
Maximum Marks: 80

PART - A (5vs — 3j) [Marks: 20]
Answer all questions (50 words each).

All questions carry equal marks.

! 797 a1 &/ FAE FI7 BT GY 50 <] H w7 &/
T 7o B HF G 8
PART - B (&vs — §) [Marks: 40]
Answer five questions (250 words each).
Selecting one from each unit. All questions carry equal marks.
URF §HIE W YH—YF J97 g7d §Y G Gid J97 BIfory |
geder §e P GOV 250 IIG] W 3w T &/
7 7o & Sid G &/
PART - C (gvs — &) [Marks: 20]

Answer any two questions (500 words each).

All questions carry equal marks.

P & goT P Gdd gIT BT SV 500 T & e T &1/
v geI P b THT 8/
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PART - A / gvs —

Q.1 Answer all questions-

AT Ul & IR QIfor—

(a) Define the HR policy.
Ag FaeE [T o gk S |

(b) What do you mean by Human Resource management?
AT WA UG= ¥ Y R GHST 57

(c) What is Job Analysis?
Fg fageryor @I 87

(d) What is Job description?

FI AT B fIaRor Far 2°

(e) What is performance appraisal?

FTSITe JeidT & &7

(f)  What is on the Job training?
FI UR YRrErT 7 87

(g) What do you understand by wage?
AU ¥ 37T FAT I &7

(h) What is wage policy?
AoTgRy HifeT w87

(i) What do you mean by grievance?
ARG I FAT AR &7

(G) Give two causes of grievance.

gRAEAT & & BRT I8y |
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Q.2

Q.3

Q.4

Q.5

Q.6

Q.7

Q.8

Q.9

PART-B / s — ¢

UNIT -1/ &1 -1

Discuss the scope and Importance of HRM.

A AT Ya= & &7 I Hecd & fAda-T BIfoiy |

OR / 3Aar
Discuss in detail the scope of HR Policies.
Ha A ARl & &5 BT v BT |
UNIT - 11/ 318 — 11

Distinguish between ‘Job description’ and ‘man specification’.

pg faaRor qen aafad fal¥re fJaror # omR i |
OR/ 3ydr

Describe the Job Analysis procedure.

B fqgoIyor &Y ufhar &1 qoig SR |
UNIT -1I1/ g&18 — I

Discuss the essentials of a sound merit rating programme.

U 3 YT b1 HRIHH BT D drdl Bl fIda=T BT |
OR{ KR2EI

Write a note on the process of Interview.

TR B Ufhar IR Tsh Ale faRau |
UNIT -1V / 5318 -1V

Discuss the main characteristics of an ideal Wage System. Discuss the merits and

demerits of each.

A o1 BI fAfre gonferal &1 de # auiF ISR | e & TOT Tl B fIder i |
OR/ 3dr

What is meant by Fringe Benefits? What are their kinds? Explain.
ST AT | T 3e 2?2 3 fhd PR & Bl 87 |HsSy |
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UNIT -V / &S5 —V

Q.10 Explain the meaning of the terms ‘Strike’ and ‘Lockout’.
Bedlel’ TAT ATATd=l’ Weal BT 3fef oIy |
OR/ 3qdar

Q.11 What is meant by Grievance? What are the causes of Grievance in Industries? Explain.

RIS | T I 87 SN H gRdeAr & T SR 287 FHSISU |

PART-C / Hvs — 9§

Q.12 Briefly explain the Functions of HRM in a Large Industrial Organization.
U s Al G H Ag FARH Ueg D brdl Bl Afera faelyor Sy |

Q.13 What do you mean by Job Analysis? Which statements are prepared in order to collect

information for job analysis?
BT fATeIyoT | 3Ty a1 FHET 82 B ey & fory gEn uahtya A @ forg de—aia

IR TR &R Usd g7

Q.14 Discuss in brief the various training methods.
fafersr gfreror ggfoRl o1 Hfere qoid STy |
Q.15 Describe briefly the various methods of wage. Discuss merits and demerits of each.
Torgdl A @ Ry oneRi P weT # qui AR | TdE S U @ Raae @R |
Q.16 Explain the causes of Industrial Disputes in India.

IRT § 3ienfiie faargl & BRI Bl We HIfTT |
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