ROIINO. v, Total Pages: 04

8322
M.B.A. III"* SEMESTER EXAMINATION, 2019
Paper - XII
Human Resource Development: Strategies and Systems

Time: Three Hours
Maximum Marks: 80

PART - A (&8 — 3]) [Marks: 20]
Answer all questions (50 words each).

All questions carry equal marks.

vt goT JfFard 8/ g FIT T SV 50 Tl & 3B T &/
vt got @ 3ip wHT &

PART - B (5vs — §) [Marks: 40]
Answer five questions (250 words each).
Selecting one from each unit. All questions carry equal marks.
URIE §HE W VH—9F 97 g7d §9 Fl 9id F97 B/
g Je7 BT FTv 250 F] H EE T &l
T 7o & S THT &/

PART - C (Gvs — @) [Marks: 20]
Answer any two questions (300 words each).

All questions carry equal marks.

P g FoT PIOTT | Jdb Fo7 BT IV 300 Isq) & 3fFE 7 &/
v gl & 3 THIT 8/
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PART - A / Gvs— 3

Define Human Resource Development.

7 e e & aRyia a9 Ul

What do you mean by Human Resource Development climate?

A9 AT It aIaraRor | SMUST a1 3 27

Define Job rotation.

St = B gRAIRT BIRY |

What is meant by Formal Organisation?

=R |Te &1 FT 37t 8?

Differentiate between Training and Development.

ufreror vd famrd § ofdR FweEd |

What do you mean by carrier planning?
EISRRRISEIECIECA R B N

What do you mean by 360° degree Performance Appraisal?

360 ST FMwTe Heaidh | oMy a7 FHsd 57

Differentiate between Potential Appraisal and Performance Appraisal.

ST i Ud Te Hedid § 3faR F9esy |

What are the parameters of Organisational Effectiveness?
HGATHS YHTaqoidT & H19d 9T 27?

Differentiate between HRD and HRM.

Ag Qe dbr™T d g A TdEE H AR FHsey |
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PART -B / TUs— ¢
UNIT -1/ 518 —1

Discuss the concepts of Human Resource Development. What are the objectives of

Human Resource Development? (4+4=8)

AT A fIhTT BT STTERUT TR g BT | AT A f[brT & RIT SE39 § 9dsu?
OR/ Agdr

Explain the various components of HRD climate. (8)

A G BT ardaRl & JR gThl B gl BIfoTy |
UNIT -1/ 5&15 — 11

Explain the need of effective Human Resource strategies in an Organisation. Enlist the

future challenges to human resource strategies. (4+4=8)
HITS # YMTdl A EETEA O] 31 STaIehdT BT GRIET0T BRI | AFd S o
& forq wfasr &1 ARl & giaag N |
OR/ 3dar
Explain briefly the various steps involved in the selection process. (8)
=94 ufshar H e A= a_ol &1 IR # 9o Y |
UNIT 111/ s&15 — 111

Describe the functions of HRD system. (8)
Ag A fIETT Uomell & STt BT auie e |

OR/ 3r<gar
Explain the principles in designing Human Resource Development system. (8)

A9 A fIbrT gomel &Y fSuig &7 & RIgrdi & IRAT B |
UNIT -1V / 5318 -1V

Discuss the steps involved in Potential Appraisal. (8)
FHAT HIIdhd DI UlhAT BT ARAT HIFTT |

OR/ 3r<gar
What is the need of Assessment center? What are the criteria of effective

assessment? Describe. (4+4=8)

ARTH Deal DI FIT AR 57 JHEl JeAIdhd & AUGS T 57 [qqa=1 ST |
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UNIT-V/ &8 =V

Q.10 Explain the process of organisational change. (8)

HTeATHS URddT &1 UfshaT &l T8y |
OR/ AgqT

Q.11 Examine the impact of Human Resource Development interventions on organizational

effectiveness. (8)

TITSHTHS JHTIRIdl TR H9d A [AerT & 8%eid & J9Tal bl goi o |
PART-C / Uvs— 9

Q.12 Discuss the growth of Human Resource Development in India. How would you make it

more effective? (6+4=10)

RA H A9 G [9@ra @) [aoeeT I | oy 39 fd avE 1t g9l a9 RiT?
Q.13 Describe briefly any three vital approaches of Human Resource Development. (10)

Ad G 9@ & 09 YR eI T (Approach ) auie SRy |
Q.14 Define HRD system. Explain the HRD system in the organisational context. (2+8=10)

AT A fAer gomell B aRYiT SIvT | Siedrde Hed § AEd SR faer
YOTTell bl AT B |

Q.15 What are the limitations of Performance Appraisal methods? Describe the suggestion

for improving Performance Appraisal Programme. (5+5=10)

FeTes Jeic ARl &1 AT T 2?2 e Jedidd BRishA § GaR & geidl b1 o
BIFSTY |

Q.16 Write short notes on:

(a) Career development &)
(b) Career stages (5)
o TR Wl fewoft forRae—

@) HRIR e

b) ®HRI Te@ (stages)
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